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Abstract 
 
This research study attempted to perceive the relationship between personality and happiness among academicians in Malaysia through the 
investigation of their state of subjective well-being. There were 317 lecturers has been selected from one research university in Malaysia by way of 
stratified random sampling. The survey method has been applied to analyze the extent of happiness among academicians in terms of affective and 
cognitive state over the course of life. The result has shown that the academicians are in medium level of overall happiness which had served as the 
essential key components for upgrading the level of happiness. The results also revealed that happiness has been influenced by various type of 
personality traits such as extraversion (r = 0.79), agreeableness (r = 0.65) and conscientiousness (r = 0.72), openness (r = 0.34) effects positively on 
happiness, while neuroticism (r = -0.61) effects negatively on happiness. Therefore, the University top management should promote and increase 
subjective well-being among academicians to be competitive, as well as to be in the excellence and outstanding among research universities around 
the world.  
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1. Introduction 
 
Over the past decade, research in the field of positive psychology has emerged to answer and guide scientists towards questions of 
human thriving, especially the personal experiences of Subjective Well-being (SWB) or happiness. Happiness can be defines as a 
combination of frequent positive affect, infrequent negative affect and high level of satisfaction with life (Diener, 1984; Myers & 
Diener, 1995; Diener et al., 1999). In fact, happiness arises in the form of pleasant moods and emotions, well-being and positive 
attitudes (Jain, 2012). Studies show that happiness is actually beneficial and acts as important psychological capital. For instance, 
happier people tend to be more helpful, creative, pro-social, charitable, altruistic and healthier (Diener & Dean, 2007) and they also 
win out in the workplace, with better organizational citizenship, performance evaluations and increased productivity as well 
(Lyubomirsky et al., 2005). According to Boehm and Lyubomirsky (2008), happiness is not only correlated with workplace success 
but it often precedes measures of success and that induction of positive affect leads to improve the workplace outcomes. Steptoe and 
Wardle (2011) found that happy people were at reduced risk of dying over the five years period and the happiest people had a 35 % 
lower risk of death than the least happy.  
The most dominant value in life is the coherent and continuously improving personality with self-identity (Horvath, 2012) and 
through communication, the person participates characteristically with their whole personality especially in the familiar, emotional 
community such as family, friendship, neighbors (Horvath, 2008). Personality factors play an important role in happiness occurrence, 
meanwhile personality traits were found significantly associated with happiness (DeNeve & Cooper, 1998). Costa and Mcrae (1995) 
strongly stated that personality and happiness can be measured through model that had been developed, and suggested that Big Five 
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model of personality is the most comprehensive empirical model in studying personality. The Big Five model of personality 
recommends structural organisation personality traits in expression of five broad factors, including extraversion, openness, 
conscientiousness, agreeableness and neuroticism (Goldberg, 1981; Kim et al., 2007).  
Unhappiness academicians are synonym to depression in which associates to the low mood and aversion of activity. Moreover, it 
can affect a person's thoughts, behaviour, feelings and psychological well-being (Lyubomirsky, King & Diener, 2005; Pressman & 
Cohen, 2005). Academicians without happiness may feel sad, anxious, empty, hopeless, worthless, guilty, irritable, or restless. In 
worse situation, they may lose interest in activities that once were pleasurable, experiences overeating or loss of appetite, or problems 
concentrating, remembering details or making decisions; and may contemplate or attempt suicide. According to Sharif et al., (2012), 
happiness among academicians is affected significantly by health condition but not gender. Recently many promising approaches 
have been formulated to increase happiness by treatments, methods, or an intentional activity that aims to inculcate positive feelings, 
behaviors, or cognitions (Sin & Lyubomirsky, 2009). Happiness study is a serious business, for the reason that happier employees 
contributed toward more motivated and productive as well as better at relationship in workplace (Jain, 2012). For this particular 
reason, the happiness survey which relate to personality among academician uniquely allows organizations to look beyond stress 
management and engagement to get real drivers of great jobs. Warr & Clapperton (2010) stated that workplace happiness is 
significant for every person and every organization. Aimed at this rationale, a study on personality and relation toward happiness 
among academician in Malaysia universities are relevant. The study aims to find out the level of happiness among academician based 
on affective and cognitive components of subjective well-being. This study also aim to identify the difference level of happiness 
according to demographic factors such as gender (males and females). Apart from that, it also aims to look  into the relationship 
between personality and happiness among academicians. 
 
2. Method 
 
The survey design of quantitative method has been used in this research to light of the construct of happiness. The quantitative 
method allows researcher to be familiar with the problem of the research (Golafshani, 2003). The instrument used in this study are Big 
Five Inventory (BFI; Costa & McCare, 1989) and Subjective Happiness Scale (SHS; Lyubomirsky dan Lepper, 1999) . As this study is 
attempting to use sample data as the basis for drawing general conclusions about population, thus the inferential statistics approach 
are used to analyze the data. The participants were selected by using stratified random sampling method among academicians of 
Universiti Teknologi Malaysia. Stratification was done onto their gender into “male and female” as well as their lecturer post level 
into “Professor, Associate Professor, Senior Lecturer, and lecturer”. Statistical Package for Social Sciences 19.0 version used to 
analyse the data. Basically, high scorers are those academicians with mean score 5.00 and above will be identified as in the high level 
of happiness, mean scorers within 4.00 to 4.99 will be identified as in the medium level of happiness, and low scorers are those 
academicians with mean score 3.99 and below will be identified as in the low level of happiness. The overall mean score identifies 
the overall level of happiness among academicians. 
 
 
3. Findings and discussions 
 
The level of happiness among academicians 
The distribution of the score shows that through the investigation of their state of subjective well-being, 71.2 percent of the 
academicians are in medium level of happiness, 23.7 percent of academicians are unhappy academicians, and it followed by 5.1 
percent of the academicians who are in high level of happiness. This had concluded that 71.2 percent of the academicians are at least 
in medium level of happiness. Thus, the medium extents of positive psychological functioning are exhibiting moderately by most 
academicians.  
 
The differences of happiness according to demographic factors 
 
Table 1, The differences level of happiness between genders 
 
 
Gender                             P  Results 
Happiness      0.83           No Difference   
__________________________________________________________ 
* Significant at a level of significant 0.05  
 
The overall findings of the analysis showed that there are no significant differences in the levels of happiness based on 
respondent’s gender (t = 0.83; p>0.05). Based on the inferential analysis results, the level of happiness among academicians is not 
affected by the difference of gender. Among the female academicians (m=4.42), they show almost the same level of happiness as 
male academicians (m=4.34).  
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The correlation between happiness and personality traits 
 
Table 2, Pearson correlation between happiness and personality traits 
 
Happiness                      r      P 
 
Extraversion                  0.79             0.000 
Agreeableness                  0.65    0.000 
Conscientiousness            0.72              0.000 
Openness                         0.34              0.000 
Neuroticism                     -0.61             0.000 
__________________________________________________________ 
* Significant at a level of significant 0.05  
 
The table 2 above showed that happiness has been influenced by various type of personality traits such as extraversion (r = 0.79), 
agreeableness (r = 0.65) and conscientiousness (r = 0.72), openness (r = 0.34) effects positively on happiness, while neuroticism (r = 
-0.61) effects negatively on happiness. These findings show that the descending in happiness due to the neuroticism traits increased. 
This research suggest a significant discovery that personality of individual have a significant role in influential positive impact to 
help university more cherish and perform. Human resources personnel have to consider personality factor in appointing lecturer, in 
the midst of concern not only toward greater academic performance in order to produce a great virtue of personnel to serve the 
university and the public. The findings also suggest that the levels of happiness among academicians are cause significantly by 
extravert personality traits. Extravert people participate in social activities dynamically and involved in many collective activities. 
Hence, one can consider all such factors as sources of happiness among extravert people (Hills & Argyle, 2001). In fact, female 
academicians are as happy as male academicians. The research findings could serve as primary resource for Malaysian higher 
educational institutions, or even the universities across the region. As stated by Stevenson and Wolfers (2009), higher education is 
associated with greater happiness, so in order to upgrades happiness among Malaysian, the academician which plays as a mediator in 
providing quality of higher education to the public must achieve happiness first ahead of making other pleased. Academicians which 
cover a highly significant majority which consist 71.2 percent for overall index of happiness significantly showed that more serious 
attempt of policy involving task toward increasing the level of happiness have to be done.  
 
4. Conclusions  
 
A particular strength of these research found a conclusion that the academicians are in medium level of happiness. The results 
presented above support the view that basic personality structure underlies the tendency to be characteristically happy or not. 
Possibly, frequent assessment to keep an eye on the standard of happiness among Malaysian universities academician must be made 
in order to find more understanding of the cause and event that bring happiness among academician. Although a great deal of 
research remains to be done, the finding on this research significantly inquire more attention in the direction of academician on 
emotional part of their individual perception in daily job on the way to making Malaysian universities as a happy workplace could be 
realize.   
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